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A. Purpose 

In May, 1971, the Associated Students of the UJiiversity of Washington 
Women's Conmissi on completed a report on the status of wpmen. at the University , 
of' Washington which included inf<}rmation on the numbers of women admitted to 
the UW, their academic performance, and financ^ial aid and employment opportunities 
available te them.^ In the Spring of 1975, thb Educational Assessment Center was 

» 

asked by the ASUW Women's Commission to update the^ original" studerrt repoft. The 
results of tfei^ study are presented here. 

. Jhis report, for the most part, updates the data from the 1969-7.0 school 
year with that, of 1974-75. In those cases, where Information from Autumn 1975 - * 
records was available; the more recent data have been used, .and are identified 
in the text. ' . ^ ^ « • 

The findings reported in th'is study will contribute to the support of women 
students at the Universitjt of Washington, by .indicating area's of achievement as 
well as those in which discrepancies between the abilities of women students 
and their attainments appear to exist. 

B. Sources (See Appendi^V 

II. Admissions, Autumn 1975 

A. Undergraduate Admissic^n s - Admissions Procedure/ 

^ 'r^ ^ y ■ .- J 

In Sutumn,^975, 6068 students were admitted, selected from approximately 
•15,000 undergraduate applicants. As in previous ^ears, the number of students 
admitted was limited in order to stay within p/e budgetary and personnel Ifmits . 
of the UW. 



^"A Report on -the Status of Women at th6 University tff Washington: Part II Under- 
graduate an4 Graduate Students."^ / 



j^The ii^ni v er s i ty requ j^res tha t freshman ^adbni^tees from higlf>sdioo1s h'ave. 
a minimum 6PA of 2. for WasMngton residents and children of UW alumni; non- 

residents must have a minimum GPA of 3.0 {3.2* in Falft 1970].^ Applicants 

^ ' ' ' ' ' » ' \ ^ 

must also^present test scores from the Washington Pre-Col lege Tes;*, ScliolastiC 

Aptitude Test, or American College Test^ The scores from one of the^e plus 

the applicant's high school grade^point average are' cbmbined to determine an ♦ 

Admission Index", a figufe Used to determine admissibility.* (The' Admission 

Index procedure was not in effect for 1969-70 UW Admissions.) The weighting ^ 

' ' : . \ - • • 

of the component scores is oner third fcr test scores and two- thirds for 

" r . \ ^ 

g^rades^^ Eligible applicants- are plaCjed in rank order by combined weighted 

, scores /and offef^s of aduission proceed from the highest Admission Index 

^ score until the freshman class quota ;is filled. The cut-off Adfnissioh Index 

^for^FalU 1975 was 67, thus, a score of 67'pr higher was required for admission 

! of. both residents and non-residents< 

Transfer Admissions . A minimuifi GpA of *2.0 was required of transfer applicants, 

resident and non-res>dent. (In 1969-70 non-resident "transfer students were' 

required to have a'^3.0.) Th« 75-ctredit hour requirement for transfer students 

was elimii^ited, for Autumn/ 1975. AIV transfer students, if they met high 

schpt)l grade point requirements for the' year fefiey would have eptereti as ^resh-e 

jneh. Were admissible. High school records, were not required for those with . 

. * ' y' ' ' ■ ' ^ ^ 

-75 transfer credits or more. V 
Admission by Peti.tion . Applicants who^did not meet admission re«|uirements 
could petition for special consideration by the Admis^-sions Committee.- 
Exceptions' to. \he At)oye . A few" categories were excepted. from the above require 
ments, for efxample, certain studervts entering' through EOP (Edoclational Oppor- 
tunities Program), students with athletic scholarships (48 men;'2 women jn - 
Autumn, 1975)., and foreign students. ^ . - 



\ 





The ((H 6radgate Admi>3icms^0fn^ recttfves all applications for the 
various graduate ' departments , It then forwar^di the «ippHcdt4ons to the 
appropriate academicf departmerit^or eN^luatfon and recommendations of* 
acceptance or denial. Each d&pa»^^tment has varying requirements, but there 
is a general requirement for gra<?uate appl ic6hTts that their last twa years- 
lof undergraduate performance be at thje level of (3.00 GPA) or more- Many 
depart^nents' evaluate graduate applications' through an Admission Committee 
staffed by various faculty^within the. department. In some cases an applicant 
may be,:ajdmitted whose undergraduate preparation and/or GPA are inadequate if 
.a^fjivofable recommendation fay fhe approprisrte UW Department Chairperson, or 
Graduate Program. Ad vtsbr with approval by the Dean of the Graduate School 



indicates promise fop^s^tirfactory graduate work. 



C. Summaru^^ UttdgrgradMatg and Graduate Admissions . 
For Autuinj^ 197^ Table 1 present? the application and errrollmefit figures 
for ^raduates^ awil^'undergraduates by the sex of the applicant. ' Of the 25,24S 
admissi^6n~ af)pl icaf ions, forty-two percent of/the applicants were women; women 
represented 43% of ^ those WhiT^ere accepted and enrolled at the UW (total 
^enrollment: 8,196 new enterfng men and women). At the undergraduate ley^^l 
4&% of ^11 applicants were women; 44% of the undergraduates who enrolled were 

• ■ ' • / 

wornen. At the graduate J^vel the- proportion/of women appl/icants drpps- to 36%v 
however, 4U of the -graduates w^ho enroll are women. This may indicate that « 
graduate women are slightly (5%) more likely to be accepted, and/or are more 
likely to purs.ue tt^eir admission request by actual ly^ervrollin^ than graduate 

^ mile applicants. Overall, women applied in fewer nuB^)ersXharMfte at both the 

\ ^ / / 

gradtnate and undergraduate level; the proportions/of wo;nen who were accepted 

^ t /' 

and.thBn enrdjied at* the UW approximated the nufnber of women applicants. 



Table 1 • 



t Appll cations .and EnrolTfkents of Undergraduates' anrd. Graduate ^ Autmnn, 1975. 



Application level . 

^ anrl pnrnllmpnf ^ 


Men ' 

N ' * 


Women 
N 


■ Totals 


%W 


• * 

Freshmen . ' * 
Applicants* ' 
Enrol lees** 


4477 . 
■' ''674 . 


< . 3768 
-1392 


8245 
' 3066- 


^4^" 

45 . 


Transfer students 
Applicants* 
PnrolTees** 


3609 
1724 ' 


• «^f5 — 
1278 


- — 6S84 ■ 
3002 


. 45'- 
43 


Tpta4^ndef^graduate, applicants 


on OA 








Total undergraduates ehrolled; 


3398 




6068 




Graduates . 
Applicants* 
Enrol Tees** 


. 6630 
1251 


3786 


10,416^ 
212B 


/ . / — 
. 41 


Total appl icatioris 


14,716 


10,529 


/^•245 


42 


Total "fenroll-ed 


464i9 


3547 / 


8,196 


43 



Offers^of admission: iFrom the UW which are declined by the student, applying do 
not appear,, thus, the number of applicants minus the, number enrolled does not 

..equal' the number of admissions denied . *^ 
* * • ' '* - 

' *From R€igistrar!4 Admission file; new entering students oaly". • 

**From New Student Report, Autumn 19^; new entering students only. • 

^ . Table 2* ^sents 'the numbers*i3md percentages of graduates from high 
^school wht) applied for AutumR^1975 admission. The cut-off inde){ for acceptanc 

was 67* ,Forty-seven percent of the applicants from high school-were women. 

^-'^ , ' / • , ' 

The proportions of men*and wom«i^ admissible were very close (women, 77^; men, 

7^%). Their mean Admission Index scores reflectsimilarity between men and 

women iri applicant qualifications (women, 76.^; men, 76.6). Forty-eight 

-piercent of the new first year applicants who received offers of admission were 

women. HoweVer, of these women only 60X enrolled compared to .§6% of the men' 



who were offered admission.. Qualified freshwomen applicants did not purstte 
their initial offers of admission tq, thjj same degree as did men. 



' Table 2 

Freshmfen and Women\ Admission Index Scores, Autumn, 1975> 



1 




Number 


Appl icants 


' Men 
Women 


3351 
3014 


Offered admission 


' « 
Men • 
Women 


, . 2549 
2324 


Enrolled 


Men 
Women 


1674* 
1392** 


Denied 


Men 
Women 


802 

690 . 



%w 

47 
48 

45 
46 



76.6 
76.9 



57.9 
57.7 



^ Mean Admission Index Score 

*6€% of the male, applicants enrolled . . - 

**60%.^f the female applicants enrolled 

Table 3 shows that at the undergraduate level ^he percent of women 
has remained around 42% for the past six years, ^ide the percent of graduate 
women applicants has gradually increased from -26% in 1969 to 34% for the past 



Winter, 1975. 



Table's 



Underqra/uate and Graduate Enrollment bv Sex, Winter, 196Q. through Winter. 1975 . 



Winter 1969-* 
1970 
/ter 1971 
titer 1972 
1973 
inter 1974 
Knter 1975 



ERIC 




Undet^graduates 
Men Women 



43% 
43% 
43% 

m 

41% 
44% 



Graduate/Professional 
Men Women 



74% 
72% 
73% 
73% 
70% 
69% 
66% 



26% 
28% 
27% 
27% 
30% 
31% 
34% 



Table, 4 compares the numbers of men and women graduates enrolled in some ■ 
of the traditionally almost all male disciplines in 1969-70 with Autumn, 1975, 
enrollments. Autumn, 1975, enrollments show that there was a. decrease in%ie 
proportions of women in five of the ten departments and increases in the pro- 
j)ortions of women enrolled in four departments • How many men and worpen applied 
\ f or graduate admission to each of these departments is not known. , 



Table 4 

Graduate Men and Women Enrollments in Traditionally All-Male Disciplines. 

- I. 





Men 


1969-70 
Women . 


m 


Men 


1975* 
Women 


v%W 




Astronomy 


37 


5 


12 


20 


1 


5 




Atmospheric Sciences^ 


29 


6- 


17 


46 


5 


.10 




Chemistry 


65 


13 


17 


91 


17 


16 


\ 


/Economics 


179 


19 


10 


105 


18 






Geography 


■ f 


14 


14 


36 


16 


31 


\ 

t 


Geological Sciences 


118 


16 


12 


42 


n 


21 ' , 




Mathematics 


220 


47 • 


18 


100 


.15 


13 




Oceanography / 


237 


28 


11 


102 


12- 


Tl 




Physics 1 


160 


14 


8' 


88 


6 


• 6 . ' 




Political Science 


214 


38 


15. 


58- 


; 20 ^' 


26 





These fie/ds werd defined as "traditionally all-male" in the first Status of Women 
Report artd are reported here as such for the comparison of enrollment in 1970 and . 

. 1975. / ; , 

♦From Auiumn Quarter Statistics 1975 Report •. 




' ; D, Discussion of Undergraduate and Graduate Admissions 

' From examination of UW Admission figures and enrollments, it appeanrs that 
women and men, are equally qualified in meeting academic admission (priteria. 

•Fewer women, however, apply at" any level, undergraduate and graduate., to 
the University of Washington. 

There was no indication of sex distrimination in the admission process for 
undergraduate applicants. , ' 

Overall, at^:he graduate level of admissions th^re was no indication of 
discriminatiK)n. Note should be made, however, that there were'83 graduate 
adjnitting units. Each unit, would have to be evaluated individually to^terriiine 

its exact admission procedures and "outcomes. Such^evaluat^iop is'beyd^id the 

■ ' ■ \ ' 

scope^of thjs report. It is clear, however, that women are unde/represent 

/ 

at the graduate level (39% for Autumn, 1975). It has been fpiind in a n^friber 

' / , ' ^ /, 

of studies that the academic credentials of women undergraduates indicate that 

they are "better" qualified to meet graduate admission standards/than undergradujate 

men,* The T^cademic Performance section of thi^ report indfca'^es that this is 

true ^or UW women undergraduates. / ' 

Even with the increase in numbers of women at. the graduate level, it is 

safe to assume that many more well quH^llpd women could succeed at the graduate 

level, judging from^th'eir academic performance as undergraduates/ This under-, 

•representation of qualified women at' the UW is typical of the national scene ' ' 

f for women in higher education. A recent studyjias^tated: 

Taking undergraduate, grade point average as one indicator of , 
student ability., .gradua tie women were "better" undergraduates than, 
men. Undergraduate GPA/s of B+ or -better were achieved by 37 percent 
of the men, t))jnpar€d tif 52 percent of 'the women. Thus, the^greater • 
proportion" of men are entering graduate school with lower iindergraduate / 
averapes than theirifewer in number) female counterparts .. .we See 
. that the higher th/academic d/gree, the less likely women are to i . ' 
receive ^t. Alth^^gh they represent slightly'|Over half the United / 



Escape from the DoVl's House:, Women ^ip Graduate and Professional School Education 
by Satrt feWma/. A repor^ prepared for the Carf»e§4€ Genwfssion ;«n-H4;gh€P- - 

gp|(^ducat1on, pp. 1^^9. * . \:\ ^ / 



states population, ^women.dicl not receive 50 percent of even the 
bachelor's degree^' issued, let alone master's or doctorates. 

The path of attrition for women from high school graduation to colfege 

'and then from college to the graduate and doctorate levels is well known. ^ 

It has been charged that sex-role stereotyping and anti-female attitudes 

« 

dissuade women from taking themselves eriously as potential scholars early 
in their education. As the 1970 Status of Women Report commented/ the sex- • 
role channeling at/the secondary ancf' qndergraduate level is so effective- 
that qualified women do not even consider applying to the traditionally all- 
male graduate 'departments /{Table 4). Nor do men apply to those which have 
been historically considered the province of women. 

Patterns of inequarlity jn the numbers of women in higher education will^ 
not easily or qujckly be eliminated. Education at all leveU must aim at 
weakening preconceptions and traditional attitudes a^out what is appropriate 

for each sex and the differential socialization attendant upon them or patterns 

' . 1 

of inequality will continue. - 

E. Minority' Student Enrollment ' \ 
Table 5 represents the proportions of minorities in th^ state and King County; 
Table 6 represertts the proportions of minority students at ilifferent levels of 
University study. According'to the February, 1973 Bureau of the Census Report, 
8%- of.the'population of Waslfington State were minorities; in King County, 10% of 
the population were miD<^ities. In the total UW population, minorities represent 
1235 Of the full-timg students. Of the full-time minority students, 46% were 
mifiority wOmen. The highest percentage of minority studenls were at the freshman 

level, 21%, and decreased to 11% at the "senior level .' Minorities were under- ^ 

\ , , , . . 

represented -art the graduate level (7%).. In the professional schools minority 

5 " ^ • . '• . • ' ' 

^Ibi<i., pp. 18-19. . • • . : 

^Ibid. . , , ' . . . , ' . . 

^"A Report on the Status, of, Women a't the University of Washington: Part II 
md^rgraduatjs and Graduate Students," page^, • . ^ . - . 




• • . • -9- 

repres€Sitation is ]% higherrthan th^ proportion of minorities in yCing Countj^. 

Only 17t of the mfhority students in the professional schools. were women (25^ 

women; 122 men). 'Hinority enrollment has nearly doubled at alT levels. of study 

' ■ ♦ * 

at the m sjnce Autumn? 1970. For Autwmn, 1975, the \M Educational Opportunity 

Proaram admitted 368 men and 347 women,. i.^. 49% of the new^ntering EOR 

i 8 - ' " 

students were women. 

♦ - » 

The uTs.' Census Bureau reported in October, .1974, -that the national attrition 

rate of. Black women V<as extremely high, "fQ||[-every 100 Black women enrolled as 

freshmen in 1971 , only 35 remained as seniors in 1974."' The UW Registrar's 

Office does not keep attrition statistics by' race and/or sex so it is not known 

-whether the attrition rate-of Black women or other minority women undergraduates 



>^ear^-e^ 



reflects the national figures. Althdugh -nothing for the more current, 

1974-75 or 1975-76 has been collected on_ attrition rates by sex or race a report 

* ' 10 

compj;eted March, 1975, on the UW Educational .Opportunity Program indicated that 

for the period studied, UW minority women had drop-out" rate much lower than 65%,^ 

the 1974 national figure. The report examined «tre academfc achievement bf 2615 

EOP students from Autumn, 1969, through-Summer, :19.73. Twenty-eigbt percent, or 

307 minority women out of 1081 minority women either withdrew or received academic 

"drop" actions during this period. Thu^ although there was approximately a 

year's tiroe»diffllLf»ce between' the periSfctudied at the national ahd^^t-^els., 

and unless attrition rates, differ drasticajy from year to year, •i\ appeared that 

many more UW minority women stayed in -school tt/dn minority women did nationally.' 



.It should^be noted that not all the students admitted through the EOP Rrogrant^ 
are minority students. . Economically disadvantaged white stodetits are included- 
within the EOP program also, 

^Reported in the Chronicle of Higher Education , December. 15* 1975,* p. 4. From 
U.S. Census report- School Enrollment- -Social and Economic Characteristics of- , 
Student^: October, 1974 . ' ! \ 

la , . • - - . • 

Hodgson, Thomas F'., and Lutz, Larry. A Study of the Academic Rq:ords of. All 
Students Enrolled in the UW EducatlOryaT Opportunity Program: Aufamn, 1 969 through 
Suner, \ 9JT, Educational Assessment Center, UM. ~ ' ^ 

1 • . - ■'■ 
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It would.be worthwhile ;to examine the progress of and support offered 
to UW minority women currently to determine more exactly the proportions 
of the drop-out^rate and what the causes might be in order to minimize the 
number of women leaving school . 



Table 5 



1 

Population by Race in Washington State and King Cojanty 



STATE OF WASHINGTON 



KING COUNTY 





, Number 

m 


% of 
Total 


Number / 


% of 
Total 


Total Population 


3,494^124 


. TOO. 


1,148,000 


100 


All Minorities 


264,400 




114,241 


.10 


White 


3,229,724 


.92 


1,033,759 

• 


.90 


Chicana/Chicano 


3^,275 


.01 


^ 3,723 


.003 


Black 


81 ,600 


.02 


45,440 


.04 


Asian-American 


50,000 


-.01 


3.1 ,800 « 

» 


.03 


Indian 


38,800 > 


.01 


8,720 


.007 


•Others 


54,725 ■ 


.02 


24,558 


.02 



Figures' on this table obtained from the Office of Program Planning and Fiscal 
Management anABi/reau of the Census (February, 1973) Supplementary Report, " 
"Persons of.3pA»ish Ancestry." ' ;■ 
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table 6 








UW Population by Race, Sex* 


1 O 

aruJ Class 












Total 






FRESHMAN 


Women Men 


No. 


Total 




J^btal Univ. Population 


2310 


2782' 


- 5092 


100 


45 


All Minorities 


517 


531 


1048 


.21 


49 


White 


' 1793 


2251 


4044 


.79 


44 


Chicana/Chicano 


47 


57 


104 


.02 




Black 


182 


159 


341 ^ 


.07 


53 


Asian iteerican 


251 


283 


534 


.10 


47 


Indian v 


37 


32 


69 


.01 


54 



SOPHOMORE 

Total Univ. Population 
All Minorities 
White 

Chicana/Chicano 
Black 

Ajrian American 
Indian 




4483^ 
^3840 


100 
.14 . 
.86 


43 
44 
43 


71 


.02 


39 


221 


.05 


49 


313. 


.07 


42 


38 


.008 


37 



JUNIOR 



Total Univ. Population 


2386 


336^ 


5749 


100 


42 


All Minorities 


302 , 


319 


621 


.11 


49 


White 


2084 / 


3044 


5128 


.89' 


41 - 


Chicana/Chicano 


30 


42 


• 72 


.01 


42 


Black 


103 


, ,107 


' 210 


.04 


49 


Asian American 


• 141 


146 


287 


.05 


49 


Indian ^ 


28 


24 


52 


.009 


54 


SENIOR 








« 




Total Univ. Population 


2284 


3077 ■ 


5361 


100 


43 


AIL Minorities 


273 


310 


583 


.11 


47 


White 


2011 


2767 


4778 


.89 


42 


Chicana'/Chic^no 


16 


29 


45 


.008 


36 


Black 


88 


100 


188 


.04 


47 


Asian American 


151 


150 


301 


'.06 


50 


Indian 


. 18 


31 , 


49 " 


.009 


. .37 



"Figures in this table supplied by UW Office of Minority Affairs. Autumn,. \9 75, 
full-time students only. 
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Table 6 (continued) 









Total 


% of . 






UNCUSSIFIED & HON MAT. 


. xWomefn , 


Men 


No. 


Total 






'IOLCII UmV. rUpUiaLIUiI, 






'935 


100 

1 \J\J 


• 

39 




All M-i nnv* -i t -ioc 

Mil ninuriticb 






71 


.08 


46 ' 




Uhiif-o 


000 


JO 1 




.92 


39 ' 


C* l> tV" Ana / f*W ^ n ^nf\ 

l/it iCana/ un i Canu 


0 


A 
H 


7 


007 


43 




plaCK ^ 


o 


1 A 


CL. 


0? 


36 






•17 • 


19 


36 


.04 


47 




Indian * 


5 


1 


'6 


.006 , 


83 




GRADUATE 

r 


t 












Total Univ. Population 


' 1926 


3^29 


5155 


lOD 


37 




All Minorities 


153 


214 


367 


.07 


42 




White 


1773 


3015 , . 


4788 


.93 


37 




Chicana/Cbicano 


18 


29 


47 


.009 


38 




Black 


60 


78 


138 


.03 


43 




Asian American 


56 


93 


149 


.03 


38 




Indian 


19 


14 


33 . 


.006 


58 





PROFESSIONAL ■ 

Total Univ. Population 
All Minorities 
White 

Chicana/CfiicatK) 
Black 

Asiaj) American 
Indian 

TOTAL UNIV. POPULATION 



300 


^021 


1321 


100 


23 


25 


122 


147 


' .11 


17 


275 


• 899 


1174 


v .89 


23 


5 


29 


34 


.03 


15 


9 


33 


42 


.03 


"21 


9 


50 


59 


.04 


15 


2 


. 10 


12 


.009 


17 



Total Oniv. Population 


11,503 


16,593 


28,096 


100 


41 


% All Minorities 


1585 


1895 


3480 


.12 


46 


■ White 


9918 


14,698' 


24,616 


.88 


40 


>Chicana/ChTcano 


147 


233 


380 


.01 


39 


•Black 


558 


604 


1162 


.04 


48 


Asian American 


757 


922 


1679 


.06 


45 


Indian 

t * 


123 

\ 


136 


259 . 

\ 


.009 

• 


47 



.er|c . / I '. 
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F'. Schoal. of Medicine Admissions 



Table 7 shows that 22% of all this applicants to the School of Medicine 
were women. Sixteen percent of a;n the women applicants were offered admission 



ccMig)ared to 12X of the men applicants. Viomen represent 28% of ^11 tho$e offered 

admission. The GPA's.for the men and womfe^ accepted were very similar; the 

women's GPA being .04 lower than the men's in the "all other" category (grades 

.from non-science curriculum) and the same (3.60) for the science category (grades 

from Biojogy, Chemistry, Physics, and Math). The mean Medical College Aptitude 

Test Verbal and General scores for women who were accepted were higher than the 

inen's ^scores (Verbal: women, 38 points higher; General: wompn, 23 points higher). 

Accepted women applicants scored "lower on mean MCAT Quantitative and Science 

areas (Quantitative: women, l5 points lower; Science: w6men,.35 points lower). 

Table 8 presents the enroymeflt figures for the School of Medicine from 

Autumn, 1969 through Autumn, 1975. It shows asteady increase, in the proportion 

of women enrolled over this seven-year' period in Medicine. The Autumn, 1975, - 

enrollment was the highest at 27% women. No doubt many qualified women with 

a concentration of sciences in thei,r ui*dergrfduate studies and background would 

consider becoming doctor? of medicine, if the rigors of a^medical education 

were not also accompanied with the tradition^ (hs^isuit^nd disparagement of 
13 

women docto\^. The University of Washington Medical School is one of the most 
distinguished medical training facilities in^^ United States; it should present 
an exemplary attitude and policy in encouraging women to contribute their skills, 
intelligence, and compassion to medicine and society. 



Spiro, Dr. Howard M., "Visceral Viewpoints Myths and Mirths - Women in Medicine 
The New England Joiirnal of Medicine , February 13, 1975, p. 354-6. also: > 
Campbell, br. Margaret A., "Why, would a girl- go into medicine?" The Feminisi^t 
Press, Old Westbury, NY.. 
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Table^ 7 



14 

School of Medicine Admissions Data. Autumn 1975. for 1st year appilicants 

Application Men Women 

Action N % N, % TOTALS %W 



\ 



Number accepted: 141 12% 54 16% 195" 28%^ 

I 

M MCAT Verbal ' 595 633 

M MCAT Quant. ' • 636. 621 

M MCAT General 555 ^ 578 

M MCAT Science 661 62^, ' 

M* BCPM GPA 3.60 3.60 

M all other GPA 3.64 3.60 

M total GPA 3.62 - 3.58 

Number denied: 1085 88% 289 84% 1374"' 21% 

M MCAT Verbal ' 550 568 - " ' 

M MCAT Quant.- - 601 \ 573 

M MCAT. General* 526 515 ^ 

M MCAT Science 597 '560 \ 

M BCPM GPA „ 3.27 3.12 . 

M all other GPA 3.36 3^36 

M Total GPA 3.31 3.22 

TOT/fLS:- -.1226 100%' 343 100% 1569 'm 

\ % 



a^From the School of Medicine's Association of American Medital Colleges Admission 
Action Summary . . _j ' ' 

♦BCPM CPA is the comtfined gralBe point average of Biology. Chemistry. Physics, and 
Math. 

*0f 195, 20 applicants withdraw af^ter acceptance. 

- . ■ . ". 4-r 

**Inc1udes withdrawn applications. appTications being held, preliminary rejections 
etc. . ♦ 



Table 8 



<^e/ Entering Men and Women in School Medicine, Autumn 1969 through Autumn 1-975* 



iUtumn year 


• Men 


Women S 


TOTALS 




r969 


86 


n 


97 

« 


11 


1970 


90 


17 


107 * 


16 


1971 


64 


8 


72 


11 


1972 ■ 


94 




' ' 111 


15 


1973 


' 71 


20 


91 


22 


1974 . 


85 


23 


108 


21 


1975 


, 149 


56 


~ 205 


27 



*Frojn new Student Report, 
second year, levels, etc-^ 



Includes new entering students at first year. 



G, School of Law Adnriissions ^ 

The. School of Law provided the fallowing Admissions Information; 



Table 9 



Applicants for admission to the entering clas^ of the Juris Doctor 
- Program for fttrtumn Quarter :1975^ ,* : - - 



Admission Action 


Men 


Women 


Tota\. 


Offers of Admission 
LSAT high score 
LSAT low score 
LSAT median 


275 
.800 
553 
670 


111 
794 
570 
659 


386 


Overall Uhdergrad GPA: 






* 


Highly, 
Low • 
Median 


4.00 
2.57 
3.62 


4.00 
2.98 
3.65 




Offers Declined 


- 180** 


59** 


239 


Denied Ad'mission 
LSAT high score 
LSAT low score 
LSAT median 


603 
739' 
314 
580 


265 
696 

262 . 
577 


868 


Overall Undergrad GPA: 








High 
Low 

Median 


4.00 • 

1.93 

3.05 


3.90 
1.29 
3.18 





«w 

29 



26 
31 



Total men - 878 
Total women - 376 
«W = 30« 



♦Exclude applicants considered under the special minority admissions progAm. 
•♦Subtracting the admission offers declined from the- offers of admission results * 
An a 1st year non-mi nor tty Law class of 95 men and 52 women, or 35XvWomen.. a tpta,1 

:_iiLm u * - ' 



19 



!» ?- 



-16- 



Table 10 



'.J 



Applic a riLs Consideretl Under the Special Mlnor-fty Adm'ts^iigns Program ih School of 
Law-^Btumn, 1975 ' ,. - /" 



Women 



Total 



Offers of Admission 
LSAT high score 
LSAT low score 
LSAT median 


28 
683. 
340 • 
536.5 


23 

598 , 
3?7.5 
478 


51 


45. 


• 0 




^Overall Undergrad GPA: 














High 
Low 

Median 

> - ' t 


3.79 
2.16 , 
3.06 


3.80 

2.00 i 
3.19 


• 








Offers, Declined 

Ofented^ Adhiissiofi 
LSAT, high' score 
\ LSAT low -score 
^ LSAT meflian / 


18*- 


* 17* 


35 




1 


\ 


5 45 
699 

• 2oa . 

- .408 ' 


'l9 
,. 616 
336 . 
•461 . 


64. 


•' 30 




/ 

/ 


Overall Undergrad GPAr 


r 












High 
'Low 
Median 


3,77 
2.02 .. 
2.71 


3.7.1--7V"' 
2.97 


■ '' 


. -ToWl 
^ "total -^om^n 
•% W = 37%/ 


- 73 



*Subtracting the'bffers declined from offers of admission results in*a l^jt year 
miabri'ty Law class of -10 men and 6 women, pr. 16% minorUy women, a tpta-^ Of' 
38./minority students > • ; 



The UW School of Law Policy Statemei^ Regarding^AehhtssibnT strtes: ^ . 

"In measuring acfademSc potenti-af, the law' ^^tioo.i relics -primaV^y, . 
on tfie, undergraduate grade point average and the performance " 
the.Law Scliool Admission- Test (LS/yr). The weighting of these two* 
indicators is -determined statistically by reference to past . 
experience at this school,. For most appTicants, the resiultiag , 
applicant ranking is the most nearlj^ accurate of all available 
measures of re 1 a ti^ academic potential." , J 

1"he figures on Law School Vdraission from Table a. indtcate th^?.t> 3(»„-of all 

non-minority applicants were «(oroeh and that the piroportioit'Of women I'pceivi^ 

' ■ • - ■■■ • ■ ■ • ■ ' . " : •' r • " JUj^- 

offers of admission was 291.: , Of the 111 women Offered adipissjoft^ >9.tw(perCc ; 

^d^cf,^ jEhe .<>#^6r, or 5^l,* c6mpa*red to 65!^ (180 out of 2.75) 'of .thejBen::who» 
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declined offers. The smaller number of women Vmo did apply were more, likely 
to follow up their admission ^requests ^by actually epro}Jjngj^^he range and 
median of the'LSAT scores! and undergraduate 6PA for men and women were not 
markedly di/fferent.-f The jtesults of the ranking system used in the Law School 
admission/process would display the evaluations of all applicants more exactly 



than do /the high, low, and middle scores. 

-Ibe Law School's Minorityjldliiissions actions are displayed in Table .10. 
Thirty-s^en percent of al^ minority applicants were women, while 45% of all 
thosefoffered admission v^re^wonien. Because the proportierrof women with 
aiimis'sion offers (45%) is higher tban the overall proportion (37%) of women 
--: -..4Rpl)'ir|g, 'rill nor ity women applicants seem to have been more likely to have been 
adrfitted althtugh the spread between the high and low kS AT scores as welT as 
tfie median stores for men and women do not explain their decisjims. The mean,' 
or average, of. thieve- stores reflects- the value of the applicants' scores rather 
;'.thamthe range of the scores. The overalVijndergraduate range of GPA's for 

minority men and women were comparable, ' 
' ' . . Combining ^he flgur'e§/:f<H^* non-minority a0d minority Law School Admissions 
T f9r Autumn, l975,^/6S^u1ts in an entering class ^trf 105 men (95 non-minority, 
/^^Witwrjfy) ;4lid 58 women (52f non-minority^ 6 minority), or 36% women. . 
~ ^ tdif>\e IV shows fenraflffiei^t figures for mert and women in the Law School 
for the' piaLSi_5even Autumh^arters. The proportion of women applying in 
Lawtiave steadily increased fVom 9% in Fall, 1969 to 3^ in Fall, 1975- 



J 
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Table 11 . 

New Enter jng Men and Wometi in School of Law, Autumn 1969 through Autumn 1975^ 



Autumn year 


M4n 


Women 


Totals 


m 




1969 


'6'8 


7 


75 


9 ' 




1970 


78 


■ 9 


87 


10 


t 


1971' 


54 


16 ' . 




23 




1972 


94 


41. 


135 ° 


. ' 30 




"1973,. . 


J44 . 


. • . 44 ■ 


188 


23- 




- -19 7.4' 


14,5' 


55 


200 


■ 28 




T975^ ■ - 


-• m 


^ 65 


199' -' 


•* 33 





- , *F.rom New Student-^ ftgport. Includes new ent^erlng students at Tst year, 
2nd year levels, e^tc, ~ . . y ' 

.H. Sc hool o f Dentistry / 

'' ■ — / * 

The School of Dentistry prov;^ded Admissions data for Autumn, 19^75, In 

Table 12. Ten percent of all /I(pp1 icants were women. Nineteen women, or 17% 

of the 1st year xlass^^^v^er^ accepted into the Dentistry program. The overall 

mean GPA^s^fdr men and women accepted, as well as those denied admission, were 

comparable^ (accepted women's M GPA was 3.37 and the. men's^as 3.32). For the 

combined mean Dental Admission'Test scores of academic and psychomotor ^ptitude^ 

the accepted women applicants had lower "scores (women's ?1 DAT was 4.47 and the 

men's was 5,20).' / ' * , 

In Autumn, 1975, approximately eight men applied to (Dentistry for every 

one woman who applied; 19% oT the women's ap^»lica*4on?-werrtcdepted compared 



*' :'Wril of the jnen's applications. 



' Table 13 cites the percentages of new entering women Dentistrjt students 
from AutuTin 1969,^rough Autumn W75, The Dentistry program had only one 
woman in 1969 and none for the following two yeaw. Enr'bllment figures have 
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become more equal since then with women representin^l4% of all, new Dentistry 
, Students for Autumn, 1975. First year women Dentistry students were admitted 
(17X) in greater proporti^s €han the percent of women applying (10%) for 



however, even, to catch up with the numbers /of women 



Autumn, 1975. The School of Dentistry st+ll has some improvement to make, 

ical and Law Schools 

(which %4ilhderrepresent worjen less severely) » and wh»ich/aTso have admitted women 

1 

< 4 

A recruitment pro- 



nLin Medic 
^ych/also I 



in larger proportions than the percent of women apl)l^ing. 
gram to encourage young women* to consider Dentistry as a career is one means 



to increase their numbers in the Admissions process and eventually the profession. 



Table 12 
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Appl ication 
Action 


/ N 


Men A 


/ Women 

/ N ' %* 


■ ■•' - J*-- ■ 
Totals 


%W 


^Nutnber accepted overall 
Mean 6PA 
Mean DAT* 


84 
3.32 
5.20 


1 

i\ ^* 

/ r ^ 


17 
3.37 
4.47 


19 


101 


17 


Number .denied overall 

Mean GPA 
. Mean DAT* / 


269 
/ 3.11 
' 4.72 


.35 


16 
3.00 
4.00 


18, 


285 . 


6 


Others: 
Number of: 










>-* 




Incomplete applicants 
"•^Withdrawn applicants.. 
Al ternate appTicants * 
Withdrawn 'after 

acceptance ^ 

> 


375 ■49"- 
27* 4 - 

15 "2 


- 49 
5 
0 

4 


' 54 ' 
5 - 

. 0 

4 


424. 
32 
1 

19 


12 
16 

^ 0 

21 


TOTAL 


771 


100% 


91 


100% 


862 


10 



*DAT are mean Dental Admission Jest scores of academic and psychomotor aptitude 
TSxjurce: Sch(iol pf Dentistry application card file and Admission file ; 



23 
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Table-13 " . 

New Entering Men and Women in Schbokof Dentistry, 
' I Autumn T969 through Autumn T975* 



Autumn year 


Men 


Women 


%W 


Totals 


1969 


68 


1 


1 


' 69 


1970 


56 . 


0 


0 . 


56 


1971 / 


59 


0' ' 


0 • 


59, 


1972 


116 


4 


3 


120 


1973 


•119 


4 


3 , 


123 


1974 


..105 


19 • 


15 


124 


1975 


106 


17 


14f 


• 123 




/ 



IiKludes new entering s^tudents at 1st year, ^2rTd year 




♦From New Student Report, 
levels; etc. ^ 

HI. Academic Performance 

A. Undergraduate Grade Point Average 
Table 14 presents data on undergraduate entering students by grMe [Joint 

I _ . , / ^ ^ '\ / . r ' 

categories and by the last school attended fo^r Auttimn, 1975. Entef ina /fesh- ' 
ftien and women from high school was ttje large^tTrategory of new s^dents; here^ 
' there were 52^6% of the women within the GP/^ ^category of from 3.5p ta 400 
compared to 36,2% of the men.-^'when the nex^ lower iSPA categ^y Was^^cluded, , 
3.25 to 4.00, 77.5% bfpife entering women ^i^^ir\high;^^ ^n""" 
^^larged category coip)^^ to 60.0% of the men. . Over tl?Vee^,fpur^^ qf the 
women emtefing irom high school had grade point avera^es^ of 3-^25 pr above. 

For all the jemtering students classified freshmen or" wonlen, (first year. 

/ / ' 1 * " ' ' ' ' ' ' " ' ' 

students are classified as such if they hcj'yje 45 credit hiourS or less, accrued) , 



72. 8^ of the women fell within the 3.25 ti 4.00 s/a range white only 57.7 
of the men did'so. Also', for. entering stydents'Hn th^ s^rphotnore', junior,, Or 
senior levels women again are found in higher prpportioMs at the highest end 

* : ■■ ^ ^ Ir f ■ 

of th^ 6PA Pange. 
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B, Undergraduate Honors / / ' ^ ' 

Table 15 ind^catesUhe nupibers and percentage's of men arid women under- 
graduates receiving ac^l^miVhondrs. Women ejarned honors in a higher- pro- 
portio>h^tat^ numb^s .than did undergraduate men in annual un^e^gradva-te 
honors,^ quarterly higlv/scholarship, certificates for high scholarship, and 



honcTrs at gradua^tipn 



Table 15 



f Academic Ijlonors for. Undergraduate Men and Uom^n ^ • - 
a. Annual Undergraduate Honors for 1973-74 and 1974^75, 



^cademi.c ' 
year / 




H of 


N of 


Nfen 


Women 


1532 


1362 


1535 ■ 


1352 



47 
47 



* IJ^dllfeTi in Total 
Undergr'aduate population 



y /b. Quarterly High/^holarihip for 1974r75. 



Quarter 

' Autumn 
Winter 
Spring 



N df . 


/N Of 






hifomen 


m 


^030 


/ 1862 


48 


1-845 


/ 1635 


47 


1762 - 


1421 


45' 



42 
43" 



'% Women in Total 



^ Undergraduate population 



43 

- . / 43 
' 44 



c. Certificates fof Ifgh Scholarship for 1974-75! 



.16 



Class 

Kreshman 
.. Sophomore 
Junior 



70 
97 



N of 
Wo(nen 

'51 
51 
^65 
"T57 



'* " ' ■ % Women -in Total ' 
tw Underxiraduate population- 



41 
42 
40 



42 y 



d. Honors at Graduation, for 1974.A,75.' 
*Ho°n6c ' ' N of Men 



* V 

N of Women 



13 ' 
139 
■188 
"570 



Summiii cum laude 20 , 
Magna cum laude 103. 
Gum laude ^-IM. 
JTotal 

Total *ln June '75 " - 
gridu^tlon ; .. 3136 , 

;j ^ertlofS receive Baccalauret^f Hpnors. at graduation. 



2332. 



44- 



■ m 

• ;:57 • 
53 



43 



C, Graduate Sjchool Low Scholarship • . ^ . 

At the graduate Tevel there are no records similar to the measures used' 
at the uniergraduate level to assess academic performance. 

Whenever a graduate student's cumu1ative'-»PA gr quarterly GPA drjops below 
3.00 he, or she falls into the Low Scholarship category. It is the grjaduate 
student's department that takes the action of warning the student, 'placing the ' 
^""^sWdent or^probation, final probation, or dropping the student from the program 
for low scholarship. "No action at all may be taken if the department decides 
it is unnecessary to do so in light of a particular student's previous per- 
foniwnce. etc. Table 16 i^resents the number^of graduate men^nd women who^e 
GPA fell -below 3.00 in a particular quarter fpr'1974-75. 
' - - Table T6 



Graduate Low Scholarship Data (Source: Recording' Office) 
a. Low Scholar&htpi 1974-75 
Quarter \ ^ 



HenjNjf 



Autumn 
Wi-nter 
Spri fig 



b. Action Tjkefi. 

Quarter 
» 

' warning 

Probatien 

Final Rrobatiorr 

Drop 
. Total , ■ 



288 

256 

.208 



Men (iN) 

5 

230 
TOO 
14 
. 4 ■ 
358 » 



Women (N) 

98 * 

99 

88 



Women (N) 

■- 40 ^ 
13- 
1 



\ 
25 
28 
30 



27 
29 

'48 
20 
IS 



\ 



For the >974-75 school year v#omen represented 38% of the graduate population 

'J 

Of^n -the graduate students fbr whom action was taken^for low scholafship, 138. 
or:a8twere wMmen; teceiVe<i 348, V^42X of -tile low scholarsM^-a€^ior»r^ 



(Table 16)» Graduate women are less often cited for low sch9larshi^<^n ^rejen 
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IV. Financial Aids 

A. Scholarships. FelljJP ips'. and Traineeships 

Table 17 



Graduate Scholarships. Fellowshfus. and Traineeships 
for 1974-75 and 1975-76 by Sex 



1974- 75 : 

/ Traineeships 
j Fellowships & 
^Scholarships 
TOTAL 

1975- 76 : 
Traineeships 
Fellowships & 
Scholarships 
TOTAL 



y- Men 


Women 




(Nursing excluded)*] 


343 


419 


55 


43*. 

1 


227 
570 


93 
512 


30 
47 


/ 

38* 


305 


386 


.56 


45* 


154/ 
459 


62 
448 


29 • 
. 49 


9 

41* 



*The number of traineeships awarded was adjusted by subtracting the number of 
graduate traineeships for Nursing (1974: 166 women. 4 men; 1975: .141 women. 8 men) 



Table 17 presents the number of scholarships, fellowships, and traineeships 
awarded to graduate men and women for 1974-75 and W6-76. The number of ^ 
traineeships awarded women-graduates in these two years was higher than their 
[proportions in the graduate population. In 1974-75. 37t of all graduates -Were . 
women and they re&&i-verf'55f^#Tttre--fe*=4^ In 1975-76, 39« of all graduates 

were^ornefiand they//eceived SSJ^tfT^be^traineeships. However, these percentages 
of tFA^neeship/^wards decre^fse to 43% and 45« respectively in, each year wh6n 
traintffeships for Wsing, which is traditionally or almost all-female, are 
^tracted. Itrdie awarding of scttolarships and fellowships, which d© not 
."^require a daily or weekly scheduled commitment to training and/or work time, 
worterTXo less *«ell. Thirty percent of the fellowships and scholarships in 
and 29t'Yn 1975-76 were awarded to womfifT. 1s not known how many 



c - 

/ 

men and women ^'ppl led for either type of award. Overall, with traineeships 
f/-am the 6i;^uate School of Nursing excluded, woroen received 38% of the 
awards in 1974-75 and 41% in 1975-76. In each year the proportion of women 
receiving awards reflects the overall proportion of women enrolled in 
graduate school • ' j 

The Office of Student Financial Aid reported that in the 1^75 fiscal 
year 236 undergraduate men (48%) and 252 undergraduate women (52%) received 
institutional scholarships (total men and women was 488). Although women 
received 52% of the number of scholarships awarded' the amount of money 
received by the women was 48% of the total money awarded undergraduates. 
(Women received $123,159 out of $257,177 total awarded.) 

B. Subf acuity Positions 

Table 18 fndicates the proportions of graduate men and women who received 
Graduate Service appointments. These appointments include Teaching Assistant, 
Staff Assistant, and Research As s"is tan t. Twenty-seven percent of tftose wilh^ 
appointments were women; 79% of the woroen .'s awards were at the.Pranaster Level. \x 
To be granted a graduate service appointment "the general -requirement of all 
graduate students, that they make satisfactory progress in graduate programs 
and satisfy the res>dence requirements, calls for enrollroCTt for nine credit 
'hours or more... The responsibility to reconmend appointment in any appropriate 
tategory rests with the chairman of the student's departmeht, . 

According to Autumn Quarter Statistics for 1975, there were 2,793 graduate 
women (or^X of the graduate population from fjrst year to doctoral level). 
Of these, Jl or 496 women had service appointments; 30X of. graduate men had 
serv.ice appointments, or 1314 *it of 4430. The University of Washington's Equal 
Employment Opportun^y Policy and Affirmative Action Program applies to this 



^Wversity of Mashingtorj Handbook, Volume 4; J»art 4; Chapter &; p. 34. 
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category of apj>ointmeht- If graduate women apply in the same proportions as 

their overall numbers, women with graduate service appointments seen) less 

equally employed than their proportions in the graduate school would suggest- 

Table 18 " " ' ' 



• Graduate Service Appointments by Sex. Autumn/1975 



LEVEL AND 



APPOINTMENT 




TOTAL 




















% W at 


20 hrs./mo. 




M 


N 


T 


%W 


each level and job 


Salary range 


■ ■ — p^-" • — 

Level I* 














TA & SA , 


528 


307 


835 


37 


62 


- $491 


RA 


350 


83 


433- 


19 


17 - ■ - 


.,. '445= • 


' Total . 


878 


390 


1268 


31 






Level II** 














TA & SA 


142 


46 


188 


24 


9 


522 . . 


RA 


168 


31 


, 199 


16 


6 - 


471. • 


Total 


310 


77 


' 387 


20 






Level III*** 














TA & SA 


33 


16' 


49 


33 


3 


553 


'RA 


93 


10 


103 


10 


2 


: 502 


Total 


126 


26 


152 


17 


100%. 





Totals 
TA 4 SA 
RA 

Total 



\ 61 
7 



703 369 
611 124 
4 493 



1072 34 
735 17 
1807 27 



75 
25 



100|f 




♦Level I: Premaster-- having been admitted to Graduate Schots^ but ndt yet ha)/^9' completed 
master's degree. 

% ' . Iff 

**Level II: Intermediates-having completed mas^ter's degree jljut r\ot a candidate 
in PhD program. 

*** Level III: Candidate— designated as a candidate for th^iloctor's di^/ree. 
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C. Grants and |.oanS 



/ 



Table 19 



Grants and Loans to UW Men and Women. 1974-75 ^ 



Healt'h Profession Loans** 

Supplementary Edbcational 
(Tpportunity Grant* 




idl Direct StHident 
Lo^** 




. State Need Grant* 



, „ " tdtAt 



*To undergraduates fjrtty 
**To undergraduates and ^ra<luates 



The f inanci rfl aid Heal th , Profession Lbans', ' SupplaB^nfetry' Education Oppor- 
tunity Grants* Nattona^ Direct Student Loans, and State/ijged Grants for UW sti^dents 
art;. p«:e§^nte<t Tn>Tabie".t9. iiiron received -%-^i2,04M'96> o tfte aid distriSirted 
from y^Bse source*^ -and wfee^ of'^all ^ose requesting, and 

receivihg a grant,and/6r Toan. Of all thos4 who received Health Prgfessiort Loans 
wojnert repi'esent 54% (169^) yet women rec^yed 47% of the money loaned, or on the" 
average of about $318, less for e^ich Ictan gr^Htted to a man; It may bje, ho^fver, 
that women requested to borrow less morisy on the average/ Overall, the number 
of loans and grants as well/as the ^ze (amount of money) t)f the financial aids 
were evenly distributed. 
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D; Student Employment , * 

Table 20 presents studer»t» employment average hdurly wages on regular 
- Un i vers ity^pay roll by the level of employment* Of the men and women working^ 
as.^Student Assistants (jobs claissified broadly as work in the academic area) 
on regular hourly payroll, 46% (64. women) Were women. There were only 140 
Students employed as Student Assistants and this number is too small for any 
analysis. 

The classification of Student Helper includes a broad variety of jobs^ 
in. the staff area— from clerical to gardening jobs, ^ Fifty-three percent 
(503 women) of the Student Helpers on regular hourly payroll were women. 
Forty-two percent of' all tHe men fell in the two highest pacing categories. 
Student Helper IV and V, while 30% of all the woman Student Helpers did so; 
on;the average wopien Student Helper V*s made four fcents an houi; less than 



men within this category. Fifty-six percent of all >rfome| Student Helpers 

worked in the two lowest paying categories (Student Helper I and 11). Within f 

the Student Helper I category of which women comprise 57%, wOm^n make an average 

of five cents per hour less than the men. \^ 

Approximately TIQO men and women worked on regular University hourly 

.payroll. Fewer women worked in the two highest paying' categories of Student 

Assistant/Helper IV and V, that is, 163 women compared to 222 mfen or 42% women 

- at this level, earning two cents per hour less on the average. Of employees 

at, the* lower pdy levels of Student Assistant/Helper I, II, and III, 57% were 

* t. ' ♦ . - 

women earning two cents per hour l^s. than men working within these levels; 
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Studeot Employees on Regular ,HoJr1y University PayroTI , October. 1975^ 



Job Level 



Student Assistant I 
Student Assistant II 
Student Assistant III 
Student Assisrtant IV 
Student Al^^jstant V 



TOTAL 



Student Helper I 

Student Helper II 

Student Helper III 

Student Helper IV 

Student Helper V 



N 



4 

25 
14 
28 
5 

76 



23 
151 
89 
55 
134 



M Hourly. 
Wage 



2.03 
2.28 
2.46 
2.67 
2.84 



2.16 
2.25 
2. ,51 
2.72 



3.26 ]^ 
100% 



33 

37 
7 

100% 



5 

33 
20 
12 



N 



11 
18 
22 
9 
4 

64 



30 
250 
73 
.4^ 
102 

^6^ 



WOMEN 

M tlourly 
Wage 



2.14 
2.29 
2.45 
2.73 
2.77 



2.11 
2.26 
2.-S3 
2.71 
3.22 



17 
28 
34 
14 
6 

100% 



6 

50 
15 
10 
20 



%W 



71 

42 
61 
24 
44 

46 



57 
62 
45 
47 
43 



*Froni UW Payroll Of>icie. 
for the UW. 



r^>s table does not itif.ludc oil 
- Table 21 
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.ttidents working 



Student Employees on. Research' Contracts and Grants yayroTT. October. .1975 



MEM 



WOMEN 





R Hourly 
N Wage % 


M Hourly 
N ' Wage % " 


■^%w 


student Helper I 
Student Helper II 
Student Helper III 
Student Helper IV 
'Stude.if Hel per V 


15 
- 33 ■ 
53 


2.24 f 
2.39 \ 
2.51 
2.77 
. 3.31* 


. 5 
10 
17 
14 
54 


11 
32 
58 
34 
107 


2.16 
2.34 
2.57 - 

/3/26 


5 
13 
24 
14 
44 


42 
49 

52 
44 
38 , 


TOTAL 


315 




100% 


242 




10^ 





Table 21 show"5'the number's of men and women.on .the Research Contracts and 
\Grants payroll and their average hourly wages. Forty- three perc^t of all 

jose employed on this type of p&yroU were women. At the Student Helper V 
level. aax i)07 women) were women who earned five cents' an hour less th«n'the 
lien Withfn ttrts "category. <^erall . Student Hfelpter r tljfOU^ S^aident'Helper V, 
4j«ien (2i^).- earned teri'oents less per hour on Research Contracts and Grants * 
^ rroirntBTiieOveM^ " . 



-30- , 



E. Work^ Study y ": _ * 

TaWe 22 " ■ 



Work Study Estimated Hourly Wages for 1974-75 School Year . by. Sex 



1..18 



Sal ary 
Levels 


N 


" '%Men 


Hourly 
Average 




%Wojnen 


Hourly 
;. Average 


at 
Level 


> 

1 $2.00-$2.18 


35 


. 5 


$2.13~ 2_ 


. 35 , 


, 5 


* $2.13 


50 


II $2. 19- $2. 38, 


39 


6 


$2;28 


50 


7 


1 $2.29 




HI $2 , 39- $2. 58- 


96 


14 


$2.51 


190 •> 


28 . 


$2.51/ 


66 


IV $2.59t$2^?8^ 


"^107 


15 


$2.74 


28 


4 






V ^r. 79- $3/73 


418 


, 60 


' $3.25 


372 


5^ y 


^ $3.20 




Total 


69.5 


100% 




675 


>rt5o% 




. 49 


^%ata' obtained from Office of Financial Aids. 


Graduate students included; 



Student worked ax any position. 

Students who . apply for financial aid' receive an offer for t+ie Work Study 

Program as an optional part of thein- financial aid package with the 
*. 

earh'ings from, a work study position the student supplements other financial ^ 
aid to me,et the expenses of attending the University, hi the W6rk Study 
Program the employer pays a portion of the salary and the federal government 
pays 'the remainder. - ^ * 

■ Table 22 represents the estimated average hourly earnings of men and ^ . 
women in the Work Stydy Program for the 3974-75 school year (excluding suiperl. 
At the two lovfest levels of salary range men and woSien^were coroparabel in pro- 
portionate numbers, and wages. At the highest wage level ($2.78-$3.73 per hour) 

; five percent fewer women {S5%) than men- (603;)- were lempolyed^C Examples of jobs,, 
within this category were Programmer, Engineering ^si stint; Accountant, 

"Translate*', -etc. Kt Level lir ($2.39-$2.58) and LeveVlV ($2.59-$?.78) the 



numbers of men and women were disprdportionate. At Level III, 28% of a^T 
" iihe women in the Work Study Program were employed some or all theHhe 1974-J5 
:'School year compared tal4%\of the men in the program. At Level IV, 4% of the 

id 



/ 



•r 



women eanied $2.73 per hour whereas ^S% of the men did. As wages surpass^ 
approxiBidtely $2.50 per hour fewer women (59%) than men (75%) earned atjthe 
higher wage levels-. ^ 

* The jobs offered at 'the Htgher wage levels may somehow favor the hiring 
of m en, l l luLfi mu t e i nform ation would be required to determine whether tJhis 
> is true» or whether. some other mechanism operates to minimize the-numbjfers 
of women in these higher paid positions. 

Table 23 presents the overall payroll' figures for men and women/on Work 

• ' "I 

study in fi^scal year 1975 '(or the 1.974-75 stf^ooryear) . Women represented 
.b3% of those in the program and earned 52% of th e total money earned^ The 

« < ------- 

average hourly wage ior men was $2.93 and for women $2.77, or 16 cents per 
hoar less than th# mens' average wage. 



< 




Table 23 




. Payroll Fiaures for Men & Women 


in Work Study Program, Fiscal 


Year 1975 




Merjk^* 


Women- — ^ — Total . 


«W 


^Number . 


.687- 


' 767 1454 


53 


Gross Earnings 


$654,525 


$714,609 $1 ,369,134 


52 


H Hourly .Wa^e 


$2.93 


- $2.77 
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Conclusion 



Undergraduate wdmen students of the University of Washington for Autumn, 
1975, ;were applying and enrolling in proportions lower than those wbich might 
ibe expected from the general proportion of women in the high school graduate 
jpopulation. If the high school graduate population is approximately 50% men 
and 50% women thfen ab(^ut 9% (41% of the new entering undergraduates are 
!'womefii of the high school women who ^y be capable of attair\ing a university 
elation never do. Especially when the laudable academic perfo^rtnance of . 
women undergraduates is examined, it appears that more marginally qualified 
/ men enroll/than do solidly qualified women who could succeed., academical ly. 



At the graduate and professional level women are underrepresented. Agairf^ 
fe phenomena occurring within, to and around qualified high school women, are 
magnified at this next level of higher education so that many well-qualifie(J 
undergraduate women do not apply and enroll in graduate level work. As the 
Carnegie Conmlss^ion states in^ its report on women Jn graduate and professional 
education, "the higher the academic degree, the less likely women are to receive 



it."^° The reasons for this are longstanding and complex. Assunjing that 
graduate women share much of the same expei^-iences as other gr^uate women acros 
the nation they must cope with discouragement from withou^nd within. 

The negative self-image jinternfal iz^fcl by many women concerning th^r in- 
tellectual abilities, the .actJive societal attitude/that some or all/serious 
stud^ by women is.unfemi nine [and unnatural, and the sharper conflict women 
feel in their student/spouae role are just some of the obstacles women face 



UW 



I 



^ ^Escape, from the Doll House , i^. 19. 

^ Qjbld . AUb Larson. James i, Jr., A Sfecohd Socioeconomic fadv of Graduate 
\ Sfuients at the University of Washlmitort . 
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in considering and pursi/ing graduate work. ^ - These seripMS and intangible 
factors contribute to women's underrepresentation in the graduate and 



3% 



professioin^l schools at the University of Washington just as they do elsewhfere 
in American higher Education. This underrepresentatioh does-not^seem to be 
so much a question of sex-based discrimination in the admission process as 
it may be the differential (lower) numbers of women applying*. However, it is 
possibly tru§ that even with fewer women applying, to some extent qualified 
women may be denied while less qualified men are accepted because departments' 
may unofficially accepjt only (approxi/na.tely) the' same proportion of women as 
apply. .That is, if 300 women app1i(^ants out of 1,000 apply to a department 
with 100 program openings^, the depa'rtment may accept only 30 womer^ instead of 
admitting the qualified men and women to a 50-50 ratio- Jt.wouldbe an 
extensive task to examine the comparative qualifications of mer\ and women , 
applying and accepted at the Ul/ graduate and professional schools to deter(nine 



if such policies are in opei^ation--a task vi/ell beyond the scope of this reports 




,^ Actu/fly/ theWshington State department of the /Superintendent of Public 
/ Instf-uctyion, Mahagement Services Section, reports that 51% "of the im--75 
/ puBlic high/ichool graduates' were woraen (25,840 /Women out of 50,990 total ), 

^^^ tatus/of Women Report at the University of Wasnin(|ton , 1971, p. 13. 



/ 
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APPENDIX V 



I 



lurces: 



Autumn Quarter Statistics, 1975, Regist<"a<"'s Office 
New Student Report, Autumn, 1975, Registrar's Office^ 
Yearly Statistical Report, 1974-75, Registrar)^ Office . . ' . , 
Rejcording Office; UW Registrar's Office ' ' . ' . ^ - ' ^ ' * i- ' 

University of Washington School of Dentistry ' ' : 

University of Washington School of Law - tj( 

University of Washington School of Medicine ' 
Office. of Minojp^ity Affairs 
Office of Fmandial Aid . 

UW, Gradual School— Graduate Student Support Report; UW Graduate School Graduate' 
Study ana Research Bulletin, Autumn, ,1975 

Graduatipns Office;'UW Registrar's Of/ce— 100th Commencement: Program of 
Exercises, June, 1975 

UW Handbook ^ • ' 

UW Payroll Office ^ 



